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Regulation of the work ability in small and micro enterprises through multimedia tools
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Tool 6
Competence Test






Description of the aim 
When planning and shaping one's own career, preferences and interests are in the foreground. Basic questions are "What do I like?" or even "What do I want to do?" One factor should not be neglected: "What am I good at?" A competence test will give you answers to exactly this question. The field of possible skills and strengths is wide, the competence test can show you which area you are particularly good at and so you can be successful. The tool explains what is depicted in a competence test, why everyone should take such a self-test to find out your strengths...

Target group
Employers, small and micro enterprise managers, entrepreneurs, employees. 

Benefit of the tool 
The guide explains what are competences, what types of competences exist and why someone should participate a competence test. The questionnaire gives you the possibility to do a short competence test and evaluate which career hero type you are.

Duration 
The tool offers a guide with information on competences and a questionnaire to fill in to get to know your career hero type. The approximate duration is about 20 minutes.

How to use the tool 
The tool is arranged in 2 sections. 
1.	Guide on competences
2.	Competence test
Read the guide carefully and use the information it offers. The competence test helps you to find out which career hero type you are.


Tool 6

Competence Test – What am I good at?
When planning and shaping one's own career, preferences and interests are in the foreground. Basic questions are "What do I like?" or even "What do I want to do?" One factor should not be neglected: "What am I good at?" A competence test will give you answers to exactly this question. The field of possible skills and strengths is wide, the competency test can show you which area you are particularly good at and so you can be successful. We explain what is depicted in a competency test, why everyone should take such a self-test and have a free competency test for you to find out your strengths...
[image: ]
Source: www.karrierebibel.de (translated)



Which competences are there?
There are many different types of competency tests. The PISA test has become rather ingloriously known, in which pupils can demonstrate and test various skills in a series of tasks. Some are specifically aimed at vocational skills that are in demand on the labour market, others are more general and can give a picture of different areas of competence. Many people find it difficult to name their own strengths and define what they are particularly good at - but everyone has many distinctive skills.

These can be divided into four different types of competences:

Professional competences
These are knowledge and skills of a specific field or area. Typical examples are the specific competences acquired during an apprenticeship and required for practising a profession. However, specialised competences are almost infinitely versatile. For example, they include:
· General knowledge
· Language skills
· Computer and IT skills
· Knowledge of technical terms and meanings

Social competences
Social competences show and develop in dealing with other people and social interactions. These are becoming increasingly important. So-called soft skills serve as an essential selection criterion for employers when choosing personnel - especially in job interviews. After all, no one works for himself. Only with important social skills is conflict-free teamwork possible later on. Examples of these important skills are:
· Empathy
· Tolerance
· Critical ability
· Understanding of human nature
· Helpfulness



Methodological competences
Methodological competences are interdisciplinary and can be used in any field. They are skills that are necessary to acquire subject knowledge, to find, analyse and use information. These include, for example:
· Analytical thinking
· Setting priorities
· Ability to learn
· Rhetorical skills
· Argumentation skills

Personal competences
Finally, personal competences - also called personality competences or partly personal qualities - can be differentiated. Like social competences, these personal qualities can be counted among the soft skills. Typical examples are:
· Discipline
· Self-confidence
· Sense of responsibility
· Motivation
· Flexibility

This is why everyone should take a competence test
Self-tests are very popular. They are fun and it is exciting to learn more about yourself or to test your own knowledge. However, a competence test is worthwhile for several reasons why it is advisable for everyone to learn more about their own competences and determine their strengths. There are four good reasons to take a competence test:
	It provides guidance
	If you are about to make a career choice, you can hardly avoid taking a competency test. Your own strengths provide a good orientation as to which professional direction you can take to make the best use of your skills and increase your chances of success. The competency test can help you get a complete picture: Of interests, opportunities and strengths.

	It strengthens self-confidence
	"I'm not really good at anything..." - A negative attitude that is unfortunately widespread. Many people have problems recognising their own abilities. A competency test reveals your individual strengths and shows you what you are particularly good at. This results in greater self-confidence.

	It improves self-assessment
	Self-image is not always an accurate representation. Some skills are underestimated, other qualities we perceive in ourselves more than they really are. A skills test will give you a better self-assessment. In this way, you can avoid unpleasant moments when the perception of others and the perception of yourself are far apart. With a competency test, you may even recognise qualities and strengths that you did not even suspect in yourself before.

	It increases your job chances
	You will only be convincing in a job application and the following interview if you are aware of your competences and emphasise their benefit for the employer. Clear competences, ideally supported by suitable examples from your behaviour and previous work situations, have a credible effect and help you to score points with the recruiter.




What are your strengths?
Here, we would like to provide you with a competence test. It was developed by the author and founder of "New Work Heroes" Jörn Hendrik Ast[footnoteRef:1]. The special thing about it: This competence test uses a typology of different career heroes to show the different strengths. Ast describes the reason for this as follows: "On the one hand, the competence test is meant to motivate and be fun. But the comparison with flying and world-saving career heroes, is also meant to remind us that we can achieve undreamt-of things if we really know and use our competences." [1:  https://karrierebibel.de/kompetenztest/] 


In total, this competence test distinguishes four different types of heroes and their associated attributes:
[image: ]Entrepreneurial types
The career heroes in this category have an entrepreneurial spirit and need projects to grow. Entrepreneurs are bubbling over with ideas and are not infrequently serial founders who are always on the trail of the entrepreneurial spirit. Thinking up projects, tackling ventures and leading them to success, that is the world of entrepreneurs.






[image: ]Maker types
Competence Test Maker TypesHere you will find the craftsmen, pragmatists and coders, the engineers and hackers. In short, Makers who create things with their heads and their hands. They are committed to their knowledge and skills and are in search of true mastery and specialisation. Implementing, making and creating things - that is the world of maker types.

[image: ]Fighter types
Competence Test Fighter TypesIn this category, career heroes go all out. Fighter types are constantly looking for a challenge, testing their limits or have long since exceeded them. Fighters solve the toughest problems and do not shy away from ultimate challenges. Making the impossible possible and defeating the final boss, that is the world of fighter types.

[image: ]Helper types
Competence Test Helper TypesThese career heroes are the world savers, the do-gooders, the helper types. Being a helper means serving a cause and devoting oneself to an ideal. Helper types value influence and the power to change more highly than their own personal needs. Helpers are concerned with creating meaning, helping people through their efforts and making a positive difference in the world.



Competence Test and Evaluation
Curious now? This is how simple the competence test works: Take a close look at each of the following statements. Then rate your personal attitude to the statement made on a scale from 1 ("I do not agree at all") to 6 ("I agree completely"). In addition, choose a favourite statement from all the possibilities, which will receive an additional 4 points. For an unbiased result, you should answer as spontaneously as possible and from your gut. Do not think about it for a long time or try to influence the result with specific answers.
Have fun with the assessment.
	A

	1. It is especially important to me to be so good at what I do that my professional advice and skills are always in demand.
1 ("I do not agree at all") to 6 ("I agree completely")

1	2	3	4	5	6	extra 4 Points (only once)
							


	2. Developing my skills, knowledge and abilities to the highest possible level is what constitutes professional success for me.
1 ("I do not agree at all") to 6 ("I agree completely")

1	2	3	4	5	6	extra 4 Points (only once)
							


	Total score: 



	B

	1. It is important for me to face situations and problems that are a real challenge and then solve them.
1 ("I do not agree at all") to 6 ("I agree completely")

1	2	3	4	5	6	extra 4 Points (only once)
							


	2. Mastering challenges that seem insurmountable to others is what makes me successful in my career.
1 ("I do not agree at all") to 6 ("I agree completely")

1	2	3	4	5	6	extra 4 Points (only once)
							


	Total score:



	C

	1. I am only successful if I can change something in society/humanity/the world through my work.
1 ("I do not agree at all") to 6 ("I agree completely")

1	2	3	4	5	6	extra 4 Points (only once)
							


	2. I want a profession where I can make a real contribution to society / humanity / the world.
1 ("I do not agree at all") to 6 ("I agree completely")

1	2	3	4	5	6	extra 4 Points (only once)
							


	Total score:



	D

	1. I'm always on the lookout for new ideas, fresh inspiration and great people for new projects that have the potential to become big.
1 ("I do not agree at all") to 6 ("I agree completely")

1	2	3	4	5	6	extra 4 Points (only once)
							


	2. I am really happy with what I do - especially when I have created something based on my ideas and initiative.
1 ("I do not agree at all") to 6 ("I agree completely")

1	2	3	4	5	6	extra 4 Points (only once)
							


	Total score:



Don't forget to add the four extra points to your favourite statement. The group (a, B, C or D) with the highest total score corresponds to your career hero type. You can find out which one it is below.

Your career hero type is...
Group A
[image: ]Congratulations Your career hero type belongs to the Maker family.
Implementing, making and creating things - that is the world of Makers. These career heroes have the right Maker spirit to use their knowledge and skills to make groundbreaking discoveries, rewrite the world in code and create wonderful designs.
Makers master their field of work on the way to mastery. For them, being committed to their own knowledge and skills means constantly surpassing themselves and exceeding their own standards of creativity and customisation.

Group B
[image: ]Congratulations Your career hero type belongs to the family of fighters.
Making the impossible possible and accepting even the toughest challenges - that is the world of fighter types. Fighters love competition and are at their best when others have already given up. They are the ultimate problem-solving machines and end-boss conquerors: no task is too difficult for them. Fighters seek challenge and the really tough nuts to crack.



Group C
[image: ]Congratulations Your career hero type belongs to the family of helpers.
Through their efforts, people's lives are saved, meaning is created and the world is changed to some extent - this is the world of helpers. Helpers strive for something higher and believe in real change.
Being a helper means serving a cause and dedicating oneself to an ideal. The influence and the power to change are valued more highly by helper types than the needs of their own person.

Group D
[image: ]Congratulations Your career hero type belongs to the family of entrepreneurs.
Thinking up projects, tackling ventures and leading them to success - that is the world of entrepreneurs. These career heroes have the right entrepreneurial spirit to get projects or their own start-ups on the road to success. In the entrepreneurial type, the idea volcano is bubbling, new business ideas are constantly being developed and of course also implemented. For them, the freedom to lead their own ideas to success is the highest good. If things don't work out, they simply develop new business models, pitch decks for other start-ups and negotiate new project packages.


[bookmark: _Hlk107666190][image: ][image: ][image: ]With the support of the Erasmus+ programme of the European Union. This document and its contents reflect the views only of the authors, and the Commission cannot be held responsible for any use which may be made of the information contained therein.
[image: ]Legal description – Creative Commons licensing: The materials published on the AKKU project website are classified as Open Educational Resources' (OER) and can be freely (without permission of their creators): downloaded, used, reused, copied, adapted, and shared by users, with information about the source of their origin.
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